
Labor	Market	Information	(LMI)
When	Words	Aren’t	Enough	

To	Tell	the	Full	Story
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What	is	LMI?

ü Statistical	information	that	covers	principal	elements	of	the	
labor	market.	

ü Includes,	but	is	not	limited	to:
§ Previous,	existing	and	expected	industries	and	

occupations	job	growth.
§ Job	openings.	
§ Age,	gender,	racial	composition	trends	in	workforce.
§ Industry/occupations	earnings	and/or	wages	trends.
§ Education	and	skills	requirements.



What	is	LMI?

§ Location	quotients.	(The	concentration	of	an	industry,	
cluster,	occupation	or	demographic	group	in	a	region	
compared	to	the	nation.)

§ Per	capita	income	compared	to	the	nation.
§ Household	income,	education,	parent	status,	

employment,	car	ownership,	etc.	by	census	tract.
§ Volume	of	occupation-specific	job	ads	posted	online	by	

employers.
§ Unemployment	and	labor	force	data.



Why	is	LMI	Important?

ü Changes	the	conversation	from	perception	or	anecdote	to	
concrete	(or	in	some	cases	nearly	concrete)	evidence.

ü Develops	“go-to”	relationships	with	key	stakeholders,	
including	employers,	individuals,	economic	development	
officials,	community	collaborations,	etc.	

ü Helps	employers	in	hiring	and	strategic	planning	decisions.
ü Helps	individuals	in	the	intentional	charting	of	career	paths.
ü Helps	everyone	understand	the	forces	that	are	driving	a	

region’s	economy	and	workforce.



Why	is	LMI	Important?

ü In	the	case	of	sector	strategies	and/or	sector	partnerships:	
§ Helps	identify	workforce/education	supply	and	

demand	within	a	particular	sector.
§ Helps	in	developing	training	and	education	programs	

and/or	career	pathways.
§ Helps	in	talent	retention	initiatives.	
§ Helps	in	creating	general	awareness	of	sector	

strategy	priorities	and	charting	outcomes.
§ Is	essential	to	fundraising	to	support	sector	strategy	

work.





LMI	Sources

ü Quarterly	Census	of	Employment	and	Wages	(QCEW)
§ This	data	set	provides	a	count	of	payroll-based	

employment	and	wages	based	on	quarterly	
unemployment	insurance	payment	(by	employer)	filings	
to	the	states.

§ Pros:	Covers	roughly	95%	of	employees.
§ Cons:	Time	lags	and	suppressions.



LMI	Sources

ü Occupational	Employment	Statistics	(OES)
§ This	survey	data	set	provides	the	number	of	people	

employed	in	more	than	800	occupation	titles	(and	their	
wages)	defined	by	the	federal	statistical	system.

§ Pros:	Best	survey	data	source	for	occupational	data.
§ Cons:	Sometimes	federally	defined	occupations	are	not	

as	detailed	as	some	may	prefer	and	there	are	some	
suppressions.



LMI	Sources

ü Labor	Force	Unemployment	Statistics	(LAUS)	
§ This	data	set	provides	monthly	estimates	by	place	of	

residence	of	total	employment	and	unemployment.	
Available	in	seasonally	adjusted	or	not	seasonally	
adjusted	forms.

§ Pros:	Updated	monthly.	Other	detailed	data	(such	as	
veterans	data)	is	available	at	a	national	level.

§ Cons:	Detailed	data	not	available	at	local	level.



www.hoosierdata.in.gov	



LMI	Sources

ü American	Community	Survey
§ This	survey	data	set	provides	a	count	of	jobs,	educational	

attainment,	veterans,	whether	people	own	or	rent	their	
home,	and	many	more	topics.	Available	as	one- and	five-
year	estimates.

§ Pros:	Offers	local	level	data.	Many	topics	can	be	cross-
referenced.

§ Cons:	Time	lags	and	five-year	estimates	must	be	used	to	
obtain	certain	detailed	data.



LMI	Sources

ü Burning	Glass	or	Help	Wanted	OnLine
§ Both	of	these	private	companies	provide	data	on	online	

job	ads.	They	scrape	from	online	job	boards	and	many	
corporate	sites	that	post	their	own	job	ads,	then	go	
through	a	process	called	deduplication.	

§ Pros:	Provides	immediate	insight	into	employers	and	
what	they	are	looking	for	(occupations,	skills,	
certifications,	etc.)

§ Cons:	Not	equally	representative	of	the	labor	market



LMI	Sources

ü Emsi or	Chmura
§ Both	of	these	privates	companies	provides	data	that	uses	

many	government	sources
§ Pros:	Removes	many	suppressions	by	looking	at	all	

government	sources	to	fill	in	gaps.	Close	to	real-time	
data.

§ Cons:	Does	not	always	match	up	with	some	government	
data	sources.	Some	topical	data	points	of	the	
government	sources	can’t	be	added	to	the	data	set.



Get	to	know	your	regional	analyst
Region 1: Kathy Jaworski   kjaworski@dwd.in.gov

Region 2: Kathy Jaworski  kjaworski@dwd.in.gov

Region 3: Kent Sellers  wsellers@dwd.in.gov

Region 4: Cassie Janes  cjanes@dwd.in.gov

Region 5: TBD

Region 6: Kent Sellers wsellers@dwd.in.gov

Region 7: Kim Stevenson  kstevenson@dwd.in.gov

Region 8: Cassie Janes  cjanes@dwd.in.gov

Region 9: Jillian Gregory  jgregory@dwd.in.gov

Region 10: Jillian Gregory jgregory@dwd.in.gov

Region 11: Kim Stevenson  kstevenson@dwd.in.gov



LMI	Examples











Noble	County	Millennials	on	
Manufacturing	

• https://www.youtube.com/watch?v=kZGFqx31cSc			



Working	the	LMI:
A	Conversation



Interactive:
Strategy	Planning



Questions?



Contact	Information
• Rick	Farrant Sara	Lamback
• Northeast	Indiana	Works Jobs	for	the	Future
• (260)	414-6249 slamback@jff.org
• rfarrant@neinworks.org

• Kent	Sellers
• Indiana	Department	of	Workforce	Development
• (260)	469-4313
•

•
• wsellers@dwd.in.gov


