
LABOR MARKET 
INFORMATION: 

When Words Aren’t Enough to Tell the Full Story



WHY LMI? 



SESSION AGENDA

> Welcome and Introductions

> LMI Overview and Sources

– Kim Stevenson, IN Department of Workforce Development 

> Using LMI Strategically: Key Applications
– Todd Hurst, Regional Opportunity Initiative

> Interactive Activity

> Q&A and Closing



LABOR MARKET INFORMATION (LMI) 
WHEN MERE WORDS AREN’T ENOUGH

Kim Stevenson, Regional Labor Analyst
Department of Workforce Development

Front Line Services of Research and Analysis



REGIONAL STAKEHOLDERS

·     Company Managers / Owners 
·     Counselors / Placement Specialists 
·     DWD Decision Makers 
·     Economic Developers / Chambers of Commerce 
·     Education Providers / Institutions 
·     Government Planners / Consultants / Legislators 
·     Grant Writers 
·     Human Resource Managers 
·     Market Analysts 
·     Media People 
·     Students / Educators 
·     Workforce Development Boards 



EXAMPLES OF LABOR MARKET 
INFORMATION PROVIDED 

§ Area Data Profiles
§ Census Population data
§ Census Race / Gender data
§ Commuting to work data
§ Customized Reports
§ Education related data
§ Employer Data aggregated
§ Industry Earnings data
§ Industry Employment data - QCEW
§ Labor force data / Unemployment Rates

§ Nonfarm Industry Employment data - CES
§ Occupational Skill sets
§ Plant closing information
§ Short / Long-term Occupational Projections
§ Standard DWD data products
§ Starting Wage Reports
§ State and Area Wage survey data
§ Unemployment Benefit data
§ Various Historical Trend data



DATA APPLICATIONS AND RESOURCES 
(OTHER THAN DWD)

ALMIS database
BLS online resources

BLS news releases Emsi - Economic Modeling 
Specialists Inc. 

Publications as Monthly Labor 
Review HWOL - Help Wanted On-Line 

Burning Glass NAICS & SOC manuals
Business / economic publications News Networks Online
Census Bureau online resources: News Publications
ACS- American Community Survey O*Net - Occupation website  

American Factfinder State Library resources
FedStats   STATS Indiana

LED - Local Employment Dynamics WDB Internet sites
On-The-Map

Chamber of Commerce industrial 
directories    

College / University libraries



STANDARD REPORTS ON LABOR 
MARKET INFORMATION

u Labor Market Review (monthly 
snapshot of region)

u Occupational Employment Statistics 
Wage Report (annual 
employment/wages for all SOC)

u Job Postings and Starting Wage 
Report (quarterly job postings/wages 
in ICC)

u Regional Hoosier Hot 50 (top 50 
projected high wage/high demand 
SOC)

u Unemployment Insurance Claimant 
Profiles (quarterly profile for UI 
claimants)

u Real Time Job Demand (quarterly 
online job ads)
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Results
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Employment 
Outlook 

Projections 
Comparison
for Region 11



Employment 
Outlook 

Projections 
Detailed Data 
for Region 11



Publication 
Lookup Tool



Quick Stats for 
Region 11



RFI Data 
Assistant



Virtual 
Career 
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Occupations



Welder with 
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Occupations



GET TO KNOW YOUR REGIONAL 
LABOR  ANALYST

vRegions 1 & 2:  Kathy Jaworski   kjaworski@dwd.in.gov

vRegions 3 & 6:  Kent Sellers  wsellers@dwd.in.gov

vRegions 4 & 8:  Cassie Janes  cjanes@dwd.in.gov

vRegion 5:  TBD

vRegions 7 & 11:  Kim Stevenson  kstevenson@dwd.in.gov

vRegions 9 & 10:  Jillian Gregory  jgregory@dwd.in.gov
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Data Process
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Regional Data
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Average Per Capita 2014 – SWCI = $36,065  Indiana= $39,578
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Southwest Central Indiana Net Migration
Per 1,000 Residents
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SWCI Key Sector Density
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Strategic Plan for 
Economic and 
Community Prosperity 
in Southwest Central Indiana

Read the complete plan at:

www.swcindiana.org
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This is our region!
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Key Industry Data
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Occupational Needs Assessments

www.SWCIndiana.org
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13,165
Jobs in the Advanced 
Manufacturing Sector

Motor Vehicle Transmission and Power 
Train Parts Manufacturing

Poultry Processing

Wood Kitchen Cabinet and Countertop
Manufacturing

Wood Office Furniture Manufacturing

Upholstered Household Furniture 
Manufacturing

Other

12% 

15% 

23% 21% 

8% 

22% 

8,440
Jobs in the 

Defense Sector

Federal Government, Civilian, 
Excluding Postal Workers

Federal Government Military

Engineering Services

Custom Computer 
Programming Services

Other

51% 

16% 

12% 

6% 

14% 

5,874
Jobs in the 

Life Sciences Sector

Surgical and Medical 
Instrument Manufacturing

Pharmaceutical Preparation 
Manufacturing

Medical Laboratories

Research  and Development 
in Biotechnology

Electromedical and 
Electrotherapeutic Apparatus

0% 

1% 

24% 

74% 
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Density of Life Sciences Jobs Density of Defense Jobs
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Density of Advanced Manufacturing Jobs
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PRODUCTION
ENGINEERING

SCIENCE

TECHNOLOGY
• Team Assemblers
• Inspectors and Testers
• Laborers and Freight, Stock Movers
• Front Line Supervisors
• Logisticians
• Electrical and Mechanical Technicians
• Furniture Finishers
• Upholsterers
• Cabinet Carpenters

• Electrical
• Chemical
• Mechanical
• Software
• Biomedical
• Systems
• Industrial
• Hydraulic

• Chemists

• Microbiologists

• Computer  
Physicists

Positions Difficult to Fill

• Computer 
Programmers

• CAD Related 
Positions

• Software 
Development
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80,668

32%

60%

Degree Attainment in Southwest Central Indiana

Source: US Census and Stats Indiana

254,127

46,163

Current 25+ Population with a Degree

Projected Attainment from K-12 Through 2025

Current 25+ Population with Some College, No Degree

35%

9,364

53%

16,281
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K-12 Pathway Completers
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Labor Force Participation
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Programmatic Decisions
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▶︎ Ready Schools Initiative
▶︎ Career Pathways Initiative

▶︎ Adult Education

▶︎ Graduation and Career Coaches

▶︎ STEM Fellows

▶︎ Advancing Out-of-School STEM Learning 
Grants

▶︎ Cybersecurity Challenge

▶︎ Educator Boot Camp

▶︎ Skill UP! Work and Learn Internship 
Program

▶︎ Speakers Bureau

▶︎ Interstate 69 Interchange Analysis

▶︎ Competitive Positioning—Regional 
Branding

▶︎ Quality of Place – Growth, Retention and 
Attraction

ROI Education & Workforce Initiatives, 2017



QUESTIONS & DISCUSSION



ACTIVITY: APPLYING LMI

> With partners at your table, take a few moments to review that data provided.

> Discuss and consider: 

– What type of data are you looking at? 

• Occupation? Industry? Demographic? 

• What is the geographic unit of analysis? 

– What does the data tell you about your region?

– Do any of the data have implications for sector partnership development? 

– What other data would you like to have before making any decisions? 



CONTACT US! 

KIM STEVENSON

INDIANA DEPARTMENT OF WORKFORCE DEVELOPMENT

kstevenson@dwd.in.gov

TODD HURST

REGIONAL OPPORTUNITY INITIATIVES 

thurst@swcindiana.org

SARA LAMBACK

JOBS FOR THE FUTURE 

slamback@jff.org


