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THE COMMISSION AND CTE
▸ July marked the one-year anniversary of 

CTE transitioning to the Commission.

▸Accomplishments over the last year:

▸ Significant improvements to our daily 
operations

▸ Developed a new Perkins State Plan

▸ Well positioned to implement a more 
comprehensive vision for CTE

Career and Technical Education found 
its permanent home at the Commission 
on July 1, 2023…  The alignment with 
our mission and other work is just 
completely logical. 

Commissioner Lowery
2024 State of Higher Education Address
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CTE TEAM
Anthony (Tony) Harl – Associate Commissioner for K-12 Strategy

Grant Administration and Monitoring Programming

Laura Tucker,
Director for CTE Grants Administration and Monitoring

Kathleen Ash,
CTE Grants Administration Manager

Sam Rourke,
Director for CTE Outreach and Implementation

Linsay Osos,
CTE Program Manager

Jennifer Larsen,
CTE Program Manager

Charles Snodgrass,
CTE Program Manager

Data and Accountability

Chris Deaton,
Director for CTE Performance and Accountability

Jedd Vance,
Sr. InTERS Specialist
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VISION FOR CTE 
▸ CTE Vision Statement: CTE, through integrated career pathways focused on providing 

opportunities for career coaching and navigation, college credit and credential 
attainment, and participation in WBL, will have a measurable impact on an 
individual’s economic and social mobility and prosperity outcomes and an employer’s 
access to a well-qualified talent pipeline necessary to start or grow a business. 



Advancing Career and Technical Education (CTE) in State and Local Career Pathways
December 2015
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CTE PROGRAMS OF STUDY

▸ Career Coaching and Navigation

▸ Priority Outcomes

▸ College Credit Attainment

▸ Credential Attainment

▸ Work-Based Learning Participation

▸ Placement – Enrolled or Employed
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PERKINS STATE PLAN

▸ Formally approved by U.S. Dept. of Education

▸ State Plan covers FY 2024 - 2027

▸Modifications required every two years

▸ Focused on utilization of Perkins Grant funds, 
administration, and compliance

▸Grant Management
▸ Develop size, scope, and quality rubric

▸ Streamline CLNA process

▸Data and Accountability
▸ Launch data dashboard

▸ Programming
▸ Create career coaching resources

▸ Develop WBL resources
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FEDERAL & STATE INVESTMENT 
▸ State 
▸ CTE Tuition Support –

▸ Funds Secondary CTE Course Enrollments

▸ Other Programs and Performance Incentives

▸ HEA 1002 – 2023: CSA, Career Coaching Grants

▸ Dual Credit, Credential Completion Grants

▸ Federal
▸ Leadership – State Support and Implementation

▸ Basic Distribution – Local CTE Implementation

▸ Administration – Grant Management and Compliance

Career 
Education & 

Training

State CTE 
Tuition Support

$195 Million

Federal Perkins 
Grant

$32 Million
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VISION FOR THE STRATEGIC PLAN
▸ Commission’s Strategic Plan for CTE

▸ Fully integrate CTE into Commission’s work

▸Alignment to the HOPE Agenda

▸Alignment to Partnership Pentagon

▸Will set a bold vision for CTE through 2030

Workforce
Dev

Higher Ed

Industry/ 
Employers

K-12
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CHE’S STRATEGIC PLAN FOR CTE

▸Next Steps

▸Finalize Strategies

▸Implementation Plan

▸Stakeholder Buy-in

Priority Areas

Employer / 
Industry 

Engagement

Career 
Coaching & 
Navigation

CTE
Accessibility
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