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Pension Seminar Questions 
1) How many of your departments have a pension board? Can you discuss some of the 

issues you face?

2) How many of you don’t have a pension board, can you discuss your challenges of setting 
up one?

3) What are some of the rumors of local boards we need to dismiss? 

4) Do you face issues with disability hearings, if so, what are they?

5) As a pension secretary, what help do you need to become more effective with your unit?

6) Do you have an annual pension board meeting?

7) How does your department vote for the pension board members to be elected? If so, what 
is your process?

8) Do your pension boards have a meeting process to approve the INPRS application?

9) How does your local board document your pension meetings?
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1977 Fund 
This presentation explains the benefit 
provisions applicable to the members of the 
1977 Police Officers’ and Firefighters’ Pension 
and Disability Fund (1977 Fund)

In the event there is a conflict between this 
presentation and the statutes, your benefits will 
be determined in accordance with the current 
1977 Fund statutes.



General Information
• The 1977 Fund:

Provides retirement, disability and survivor benefits
Is funded by employer and employee contributions
Is administered by the Indiana Public Retirement 

System (INPRS) Board of Trustees



Contributions
Employer Contributions

18% of the salary of a first class patrolman or first class firefighter, 
as defined in IC 36-8-1-11 (effective 2021)

Rate is set by the INPRS Board

Employee Contributions

6% of the salary of a first class patrolman or first class firefighter, 
as defined in IC 36-8-1-11

Required until you have completed 32 years of service
Employer may elect to “pick up” all or part of the employee 

contributions



Designating Beneficiaries
• Eligible dependents for members of the 1977 Fund are 

set by statute.

• If there are no eligible beneficiaries, you may designate 
one or more beneficiaries to receive the contributions 
plus interest.

• Contributions will be paid to your estate if no eligible 
dependents and no beneficiary(ies) are designated.



Retirement Benefits



Retirement Benefits
• Your retirement date is the day following your last day 

of service.  
• You may select any date of the month for retirement 

provided retirement eligibility requirements are met
• Benefits are based on the salary of a first class 

patrolman or first class firefighter, as defined in IC 36-8-
1-11

• Pension benefits are paid as a direct deposit on the 15th 
of each month.



Normal Retirement Benefits
(unreduced pension)

• Lifetime monthly benefit 
• 52% of the salary of a first class patrolman or first class 

firefighter, as defined in IC 36-8-1-11,
• in the year you retire if you:

have 20 years of service in the 1977 Fund,
are 52 years of age, and
have retired from service 

 More than 20 years of service?
 Receive an additional 1% of the salary of a first class 

patrolman or first class firefighter, as defined in IC 36-8-1-11,
 for each 6 months of active service over 20 years, up to a 

maximum of 12 additional years.  (ex: 30 years equals 72% of 
base salary)



Early Retirement Benefits
(reduced pension)

• Reduced lifetime monthly benefits if you:

have 20 years of creditable service in the 1977 Fund, and
are at least 50 years of age

Ex:  Early Retirement Age   Benefit Amount  
      51 years of age   94% of benefit paid at age 52
      50 years of age   88% of benefit paid at age 52

(The actuarial reduction factor is based on your early retirement age in years and months)



Deferred Retirement Option 
Plan (DROP)



Deferred Retirement Option Plan 
(DROP)

• Program made available to eligible members on January 1, 2003
• Available to members who are eligible for normal (unreduced) 

benefits
• You may make only one DROP election during your lifetime

• DROP allows you to:
Choose a retirement date, and
Continue to work in your 1977 Fund position for the DROP 

period



DROP Participation

• DROP Participation
• Minimum 12 months but not more than 60 months
• Any number of whole months between 12 and 60 months
• Election period may begin on any day of the month
• HEA 1004 extended DROP program maximum from 36 to 60 

months, with some additional requirements effective July 1, 2024

• When you enter the DROP, a DROP frozen benefit will be 
calculated based on the first-class officer salary and your 
total creditable service as of the date you enter the 
DROP.



DROP Payment Options
• Your DROP lump sum amount will be calculated based upon the 

number of full calendar months.  This “accrued” amount may be 
paid out as a:

• lump sum (less taxes);
• rollover to an IRA (tax deferred); or
• three annual installment payments (no interest earned while 

waiting for distribution)

• Plus DROP frozen benefit as a lifetime monthly payment

 
 



DROP Enrollment Process
Request a DROP benefit estimate

Complete “Application for Participation in the Deferred Retirement 
Option Plan” (form available online)

Submit for INPRS review/approval prior to DROP entry date

Send copy of DROP Enrollment Form to chief and/or hiring 
authority to provide them notice

Notify your employer of the DROP election within 30 days



Tax Consequences
• Retirement benefits are generally taxable. Post-tax 

member contributions are recovered monthly according 
to IRS basis recovery rules. After you have recovered 
post-tax contributions, any basis your retirement benefit 
is generally 100% taxable. 

• Tax withholding forms are completed during the online 
application process.

• If a Federal Tax Withholding form is not submitted, 
taxes are automatically withheld at a rate of single with 
0 adjustments.  

 



Retirement Benefit Process

12 – 60 months prior to retiring:

Have you considered the DROP program?
 Prepare a benefit estimate using the online 1977 Fund calculator and 

request a service credit review through INPRS.
Conduct a retirement needs calculation, review projected living expenses 

and estimated income.
 Verify that your personal information on file with the 1977 Fund is up to 

date.
Gather information on other possible benefits, including Social Security.
 Select a retirement date that meets your retirement goals.
HEA 1004 effective July 1, 2024 modified the maximum DROP period from 

36 to 60 months, subject to additional requirements.



Retirement Benefit Process

3 months prior to retiring:
Complete or review your Retirement Application by logging onto 

your account at www.myinprsretirement.org.
Submit your completed application along with the required 

documentation to INPRS.

http://www.myinprsretirement.org/


Application Submission Dates
Retirement Date  

 January 
 February 
 March 
 April 
 May 
 June 
 July
 August 
 September 
 October 
 November 
 December 

Submission Deadline
October 1
November 1
December 1
January 1
February 1
March 1
April 1
May 1
June 1
July 1
August 1
September 1



Working After Retirement
• You may return to work with your previous employer after 

you have ended employment under certain circumstances. 
• If your new position is not covered by the 1977 Fund, you 

may continue to receive your benefit when you return to 
work. 

• There is no minimum period of separation before you can be 
hired into a PERF-covered position with the same employer 
if you are age 55 or older. 

• If you are younger than 55, you must separate from service 
for 30 days before returning to work, if you meet certain 
conditions.

• Additional information can be found in IC 36-8-8-11.5



Termination of Employment Options
If you terminate your employment other than by death or 

disability

• Less than 20 years of creditable service:
• Withdraw or rollover your 6% contributions and accumulated 

interest  
• Leave your account with the 1977 Fund (interest will accrue 

for only five years)

• 20 or more years of creditable service:
• Contributions will be held by the 1977 Fund until you become 

eligible for a benefit (full or reduced)



Disability Benefits



Disability Benefits
Two Plans

Pre-1990 Plan
 Includes those members initially hired before January 1, 1990, 

unless they elected to be covered by the new disability plan 
adopted in 1990.  

1990 Disability Plan
 Includes those members initially hired after December 31, 1989 and 

those hired on or before that date who elected coverage under this 
plan.  



Pre-1990 Disability Plan Benefits
To qualify for Pre-1990 Disability Plan Benefits:
1. Member must request a hearing, complete a disability application and obtain their 

medical records for presentation to local board. 

2. Local pension board conducts a hearing to determine if the member has a covered 
impairment. 

3. Local pension board provides INPRS with its Findings of Facts (FOF) and 
Conclusions of Law (COL), as well as its determination if there is suitable and 
available work for the member in their department. 

4. INPRS' Medical Authority reviews medical documentation submitted by the local 
board and member. 

5. INPRS reviews both local pension board's documentation and its Medical 
Authority's opinion to determine eligibility for disability benefits. 

6. If eligible for disability benefits, the member will receive disability benefits equal to 
the member's full normal benefit at age 52 for the duration of his/her disability 
(however, the member may be subject to evaluation under IC 36-8-8-13.7)

* It is important to note that the Local Board must follow all timelines and rules for hearings in IC 36-8-812.7, 12.3, 
12.5, 13.4 et al, as well as 35 IAC 2-5 et al.



1990 Disability Plan Benefits
To qualify for 1990 Disability Plan Benefits:
1. Member must request a hearing, complete a disability application and obtain their medical records for 

presentation to local board. 

2. Local pension board conducts a hearing to determine if the member has a covered impairment and 
class of impairment (and if applicable, if the covered impairment was caused by an accidental injury). 

3. Local pension board provides INPRS with its Findings of Facts (FOF) and Conclusions of Law (COL), 
as well as its determination if there is suitable and available work for the member in their department. 

4. INPRS' Medical Authority reviews medical documentation submitted by the local board and member. 

5. INPRS reviews both local pension board's documentation and its Medical Authority's opinion to 
determine eligibility for disability benefits. 

6. If eligible for disability benefits with a  class 1 impairment, the member will receive disability benefits 
equal to the member's full normal benefit once the member reaches age 52 for the duration of his/her 
disability (however, the member may be subject to evaluation under IC 36-8-8-13.7).  Class 2 based 
impairments in certain situations may receive the same treatment as class 1 based impairments 
described above.  Class 3 impairment-based disabilities time period have different time requirements 
by statute.

         * It is important to note that the Local Board must follow all timelines and rules for hearings in IC 36-
8-812.7, 12.3, 12.5, 13.4 et al, 
              as well as 35 IAC 2-5 et al.



Excludable Medical Conditions 
Under Class 3 Disability

If you are hired with a pre-existing excludable medical 
condition

• you will not be eligible for a Class 3 disability benefit 
when the impairment relates in any manner to the 
excludable condition.  

• you will not be eligible to receive any Class 3 disability 
benefits for a period of four years after the date of hire 
or rehire, unless the Class 3 impairment is attributed 
to an accidental injury, as determined by the local 
board. 

*IC 36-8-8-12.3



1990 Disability Plan Benefits

IC 36-8-8-12.5, IC 36-8-8-13.5, IC 36-8-8-23, and other provisions of IC 36-8-8 apply to these determinations



Survivor Benefits



Survivor Benefits

See IC 36-8-8-16, IC 36-8-8-14.8, and IC 36-8-8-13.8



Survivor Benefits
Beneficiaries
• Eligible beneficiaries are set by law.
• If you are an active member and have no beneficiaries eligible 

for survivor benefits under the 1977 Fund law, you may 
designate a beneficiary for distribution of your contributions plus 
interest. If no eligible beneficiaries exist, your member account 
will be distributed to your estate. 

Children with Disabilities
• Benefits are paid continuously to disabled children for the 

duration of their physical or mental disability (regardless of 
age).

• Proof of disability must be submitted to INPRS & will be 
reviewed by INPRS Medical Authority.



INPRS Websites



INPRS Public Website
www.in.gov/inprs

Provides Access to:

• 77 Fund Member 
Handbook

• Forms
• Benefit Calculators
• Event Calendar



INPRS Secure Website
www.myinprsretirement.org

• Register your account to gain access to:
• Secure Calculators;
• Retirement Application;
• Payment History; and
• Tax Documents.

• Manage account information including:
• Demographic information;
• Banking Information; and
• Tax Withholdings.

https://www.myinprsretirement.org/


Retirement 
Application



77 Fund Retirement Application
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77 Fund Retirement Application



77 Fund Retirement Application

Note: This page only populates when 
the identity(ies) can’t be confirmed 
online.



77 Fund Retirement Application
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77 Fund Retirement Application



Additional DROP Application Requirements
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Additional DROP Application Requirements
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INPRS Contact Information
Web site:
www.INPRS.in.gov
e-mail:
questions@INPRS.in.gov

Phone:
(844) 464-6777 (toll-free)

Mailing Address:
INPRS
One North Capitol, Suite 001
Indianapolis, IN  46204

Follow us on social media: 

mailto:questions@INPRS.in.gov
http://www.facebook.com/INPRS
http://www.twitter.com/INPRS
http://www.linkedin.com/company/2685883?trk=tyah


Questions?
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Administrative &
Legislative Updates
Presenter: Katie Luzader

Employer Advocate
Quality Coach  



1977 Fund Rate

 The current Employer rate 
is 19.1% through Dec. 
31, 2024. 

 The INPRS Board of 
Trustees voted on Oct. 27, 
2023, to set the 2024 rate 
at 20.3% effective Jan. 1, 
2025, through Dec. 31, 
2025.
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Baseline Process
• Complete the baseline application, and send with completed medical 

requirements, at least 30 days prior to intended date of hire.

• What happens once you send in the completed application?
• INPRS reviews the application to ensure it is complete and no 

corrections are needed
• If corrections are needed, we cannot send the application for 

review from the INPRS Medical Authority until all corrections are 
received and reviewed for correctness. 

• Complete applications are sent to the INPRS Medical Authority for 
review

• Tuesday and Thursday are the days we have our currier pickups 
for items ready end of day Monday and Wednesday

• How many baseline applications and intent to hires do we process in a 
year?



Baseline Process

Baseline placed on HOLD
• INPRS Medical Authority has requested additional information or testing
• Reason for hold is emailed and mailed to unit; mailed only to applicant
• Remains on hold until INPRS received necessary information to fulfill INPRS Medical 

Authority request.
• This will add time to processing timeframe.

• Baseline APPROVED
• Unit is emailed approval information and advised ready for enrollment

• Baseline APPROVED with EXCLUDABLE(S)
• Unit is emailed approval information
• Unit and applicant mailed excludable information
• Excludables can be appealed within 15 days of receipt of letter

• Baseline DENIED
• Unit emailed notice of denial
• Unit and applicant are mailed denial letter; can appeal within 15 days of receipt of letter

►Once back from the INPRS Medical Authority



What is an excludable condition?
• IC 36-8-8-13.6: "Class 3 excludable condition" means a condition that is 

included on the list of excludable medical conditions established by the system 
board under subsection (b).”]

• The list of Class 3 excludable conditions is found at 35 IAC 2-10-2.

• Applicant will not be entitled to Class III disability benefits during the first four 
years of employment unless such disability was a result of accidental injury.  In 
addition, applicant will not be entitled to Class III disability benefits at any time 
during employment if the disability is a result of the excludable condition(s) 
listed.

• Review pages 16 & 17 of State Form 4928 (R19/5-23) for list excludable 
conditions established

• Note: There is an established list of conditions resulting in revocation of the 
candidate’s conditional offer of employment unless the conditions can be 
eliminated / effectively reduced through reasonable accommodation to the 
extent required under the ADA .

• Each application is reviewed on a case-by-case basis by the INPRS Medical 
Authority for approval or denial into the 1977 Fund.



Baseline
Process Reminders

• Per 35 IAC 2-1-3(a), the hire date for an applicant 

must be on or after the effective date of approval. 

• Must be approved before enrollment and 
reporting Certified Salary wages and 
contributions to INPRS. 

• Per IC 36-8-8-7, a 1977 Fund Intent to Hire: State 

Form 53075 (R2/1-24) may replace the need for a 

baseline application if lateral transfer is less than 

180 days from termination at previous unit. A 

lateral transfer is when a 1977 Fund member 

transfers from one 1977 fund unit to another 1977 

fund unit or is rehired by the same 1977 fund unit.
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Common Baseline Corrections



Page 5 Authorization for Release of Medical Information

• Notary Seal must be visible in the copy sent 
• Notary Seal expiration date must match to 

what is written in the Date commission 
expires box 



Page 11 Comprehensive Medical History (continued)



Page 13 Physical Examination (continued)



Page 17 Excludable Conditions (continued)



Page 21 Certification by Local Board

• Board member and pension 
secretary are two different 
individuals. 

• They both must complete 
all sections required for 
their signature including:

• Signature
• Printed name
• Date
• Phone number



Page 23 Certification by Appointing Authority



Page 23 Certification by Appointing Authority

• Certification for veteran service 
is only needed if certifying the 
applicant has at least twenty 
(20) years of military service.

• Signature of appointing 
authority is expected to be a 
third individual that has not 
signed as the board member or 
pension secretary on page 22. 
They must also complete all 
sections required for their 
signature including

• Signature
• Printed name
• Date
• Phone number



ERM Contact Cleanup
 Ensure your unit has Contact Types listed appropriately in ERM under the 

Manage Submission Unit Screen

 Baseline related emails are sent to the following Contact Types:
 Authorized Agent/Clerk Treasurer
 Chief
 Pension Secretary 

 Contact Types are used for mailing distribution lists from INPRS. Examples:
 Certified Salary
 Pension Relief 
 Rate Information 



Employer Advocate
Team Contact 
Information

www.inprs.in.gov

eppa@inprs.in.gov

Toll-Free

(888) 876-2707
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Local Board Standards
Dr. Darren Higginbotham, Psy.D.

DLH Counseling and
Consulting, LLC
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and Firefighters’ 

Mentor Best Practice
Discussion 
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Mentor Panelist:
Pat Scher – Huntington PD 
Adam Miller – Carmel PD
Blake Lytle – Carmel PD

Todd Wilson – Indianapolis FD
Bill Parker - Bloomington PD

 
 





Pension Seminar Questions
1) How many of your departments have a pension board? Can you discuss some of the 

issues you face?

2) How many of you don’t have a pension board, can you discuss your challenges of setting 
up one?

3) What are some of the rumors of local boards we need to dismiss? 

4) Do you face issues with disability hearings, if so, what are they?

5) As a pension secretary, what help do you need to become more effective with your unit?

6) Do you have an annual pension board meeting?

7) How does your department vote for the pension board members to be elected? If so, what 
is your process?

8) Do your pension boards have a meeting process to approve the INPRS application?

9) How does your local board document your pension meetings?
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